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Broome Soccer Association 
Code of Conduct 2010
1. The Mission of the Broome Soccer Association is to manage, serve, and promote The Game of Association Football (Soccer) in the Broome area, at all levels of play; to assist participants in their various forms of involvement with The Game; to adhere to all The Laws of The Game; and to encourage and facilitate the involvement of as many people as possible in Football (Soccer) activities.

2. All players, parents, coaches and officials are requested to support the Club Committee by noting, observing and applying the following:
(a) The Association exists solely to provide players with an opportunity to play football and develop skills in a supportive, community environment.

(b) To have a reputation as a caring and professional Association; an Association which plays by the rules and fosters a sense of community.

(c) Our coaches, team officials and helpers are volunteers who generously give of their time and skills for the benefit of players. We expect players and parents to respect and co-operate with these people.
(d) We play team football and promote fair play with a focus on personal effort and enjoyment; winning is only part of the fun.

(e) We respect the rights, dignity and worth of all players – team-mates and opposition – and expect good sportsmanship from everybody attending a match.
3. This code applies to the conduct and behaviour of BSA, Competition Administrators, Teams, Players, Officials and Agents (Members).

4. A person will be deemed to have engaged in conduct or behaviour:


(a) Regardless of whether or not it was committed deliberately or negligently;


(b) If that person has attempted, offered or encouraged others, to engage in that conduct or behaviour; or


(c) Where that person knowingly takes part in the conduct or behaviour

5. A Member will be taken as having brought BSA or the game into Disrepute if any of the following occurs:


(a) Discriminatory behaviour, including public disparagement of, discrimination against, or vilification of, a person on account of an Attribute;


(b) Harassment, including sexual harassment or any unwelcome sexual conduct which makes a person feel offended, humiliated and/or intimidated where that reaction is reasonable in the circumstances;


(c) Offensive behaviour, including offensive, obscene or insulting gestures, language or chanting;


(d) Incitement of hatred or violence;


(e) Spectator or crowd violence;


(f) Intimidation and abuse of Match Officials, including use of violence or threats to pressure a Match Official to take or omit to take certain action


(g) Any other conduct, behaviour or statement that materially injures the reputation and goodwill of BSA

6. For action to be taken against a Member for breach of this Code of Conduct, a grievance must be filed with the President not more than 3 days from the incident.
7. Grievances will be dealt with the BSA Committee through a process of a vote. The Member will be informed of the decision no more than 3 days from the vote.
8. The Committee can use the following sanctions to deal with an incident that breaches the Code of Conduct:


(a) Suspension from playing for a nominated period of time


(b) Withdrawal of membership from the BSA


(c) Or any other sanctions that the Committee deem necessary.

